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MY STORY: WHY DO I NEED TO TALK WITH MY 
GRADUATE ABOUT VOCATION?

Adults need jobs. We know that. Jobs help us make money, and money 
pays for everything else in life.

It’s easy to let these foundational and basic truths about work drive our 
conversations with our recent graduate, because they’re central to our 
own anxieties about the success of our young adult children as they 
prepare to venture out into the real world. 

But try to resist this temptation. While we need to talk about finances in 
frank ways, our young adult kids need more than that. They need bigger, 
more robust conversations about their vocational futures. “Vocation” 
encompasses more than just our jobs: it’s also the ways we use our gifts 
to serve the church and the world. And your graduate may need to find 
purpose through more than one avenue. 

The phase your graduate has just entered represents an unprecedented 
season of emerging, exploring, and becoming. In fact, most developmental 
psychologists now call this period “emerging adulthood”—not just 
“adulthood”—and it’s when some of the biggest decisions are made about 
future life trajectories. The key is remembering that your graduate will 
not always make these decisions on the same timeline we might expect, 
especially as parents who grew up in another era. 

Right now, as parents, you have one main responsibility: To not freak 
out, judge, push, or criticize your young adult’s lack of articulation of 
a focused future. Instead, it’s a great time to set the stage for different 
kinds of conversations about vocation and work. 

For more information and other great parent resources, visit ParentCue.org
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Go out for lunch, coffee, or take a walk together with 
your graduate and ask some of the questions in the 
“WHAT” section above. Then set a time  
to do it again in a month or two, or six. Make  
these conversations as positive and supportive as  
possible. The goal is to make your graduate not  
feel like they are being grilled for information.

Help your graduate find a good online career 
inventory, encourage them to take it, and  
schedule a time to sit down together to talk  
about the results. You may also encourage them  
to take a personality, strengths, and/or spiritual gifts 
inventory. Just not a whole battery of tests  
at once!

Pray together that God would give your graduate 
wisdom, discernment, and the right voices in their 
life to help them explore vocational options. 

Encourage your graduate to spend one hour per 
week searching online for information about jobs 
and career pathways that might interest them, and 
to sign up for one email newsletter or contact one 
organization or school with a relevant question 
about that field. 

Ask your graduate to find one way to volunteer  
in the church or community consistently, at least 1-2 
hours per week, as a way to actively experiment with 
different kinds of vocation (paid and unpaid work).

Identify a handful of “vocation mentors” who you 
can ask to meet with your son or daughter once 
or more over the course of the summer or year 
following graduation. Ideally these are friends from 
church or your broader relational network who hold 
careers of possible interest to your graduate. This 
“mentoring” could include meeting for lunch during 
the workweek, touring their workplace, or shadowing 
them for a day at work. Prepare your graduate to 
think ahead of time about a few questions they want 
to ask while they have each mentor’s attention. 

Sometimes work stretches us and we discover we’re 
growing. Challenge your son or daughter to try 
something outside their typical set of experiences, 
strengths, and perceived gifts. Whether through 
volunteering or taking on a part-time job, set a 
period of time together during which they can try 
out this new area to see how it might either open 
up new possibilities or clarify some of their prior 
assumptions and preferences when it comes to their 
future vocation.

HOW CAN I BE EVEN MORE INTENTIONAL IN TALKING ABOUT VOCATION? 

1. How are you feeling about work or the job search process right now?

2.  What kinds of work do you think might give you a sense  
of purpose—now or down the road? 

3.  Tell me what you imagine when you think about yourself five years 
from now. What do you think you should be doing now to help make  
it possible to be where you want to be in five years?

4.  What do you think is your next step when it comes to exploring 
some of the kinds of work you’re interested in?

WHAT QUESTIONS CAN HELP ME TALK WITH MY GRADUATE ABOUT VOCATION? 

5.  How do you see your faith influencing your future vocation? 

6.  What kinds of ways do you imagine serving in the church in this next 
season? What about in the local community? What next steps could  
you take to start—or keep—serving? 

7.  How often is too often to ask you about your latest thoughts when  
it comes to your major, career, and the future? What sorts of support  
do you need other than questions?


